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The Systems-Centered Intermediate Leadership Development / Mentor Training Application

Pre-Requisites: 

1) Completion of the Intermediate Skills Training. 
2) Currently engaged in Consultation and have a working knowledge of the Theory of Living Human Systems, Systems-Centered Practice and the use of the SCT® Protocols 
3) Membership in an ongoing training group or other training context 
4) Current membership in SCTRI 

Acceptance into this training is by application only. Check the Website for more information: https://sctuk.org and consult your trainer for readiness. Deadline for Application 06.07.25. We will advise re whether you have been accepted for the training by 13.07.25.

Complete and  e-mail this application to Annie MacIver annie.maciver2@icloud.com and Patricia Aerts patricia@top-teamwerk.nl

Please ensure that you put your name on all pages of the application.



Application Part I: 

	Name: 
	

	Address: 
	

	Mobile: 
	

	Email: 
	



I am applying for the Mentor Training in York, UK September 14th to 19th 2025

	I am a current member of SCTRI (please tick)

	
	Yes

	
	No

	I am currently regularly attending an ongoing training group / other training context (please tick)

	
	Yes

	
	No

	What is the context?

	

	When did you join?

	

	Trainer details	

	

	I am currently in regular consultation (please tick)

	
	Yes

	
	No

	Consultant

	

	Frequency of consultation sessions

	

	My consultant supports this application (please tick)

	
	Yes

	
	No

	I have re-read the Foundation Manual from the Intermediate Skills Training I attended (please tick)

	
	Yes

	
	No

	Using both your own self-assessment, the feedback sheets you received at the end of the Intermediate Skills training you attended, overall, how do you currently rate yourself in relation to mastery of the skills in the Foundation Manual?

	

	Theoretical Knowledge (please tick)

	
	Low

	
	Medium

	
	High

	Application in Practice (please tick)

	
	Low

	
	Medium

	
	High

	Understanding of the Theory of Living Human Systems and SCT Methods and techniques of Practice? (please tick)

	
	Low

	
	Medium

	
	High

	Where do you see your strongest areas of mastery?

	

	What are your weakest areas?

	

	I am currently using some SCT in my practice/work (please tick)

	
	Yes

	
	No

	Have you been using the Protocols in your practice/work? (please tick)

	
	Yes

	
	No

	What are your strongest and weakest areas of mastery in using the protocols at work?

	

	In what context do you see yourself primarily applying TLHS and SCT? (please tick)

	
	Clinical

	
	Organisational

	
	Academic/Education

	
	Clinical pastoral education

	
	Other

	One of the major goals of the Mentor training is learning explicitly how to take up one’s authority in different roles in different contexts and orienting to the goal of the context. 

What were the role shifts you were most aware of making throughout the Intermediate Skills training you attended?

	

	Which was the easiest?

	

	Which was the most difficult?

	

	What are your goals for joining the Mentor Training?

	

	What do you see as your driving and restraining forces to reaching your goals?

	


                 
  


Application Part II:

Complete Three Separate Force Fields:

1)    THE AUTHORITY ISSUE: if your authority conflict is still rampant, (if you are given to complaining and blaming or using your energy against yourself or others instead of for yourself) it is liable to become stimulated by the high pressure of the training.

Managing your impulses to act out may interfere with your ability to direct your work energy towards your own and the group’s training goals.

Use the force field to define the driving and restraining forces reflecting your current work with your issues around authority, and their impact on your taking up a member role in this context.

Force Field: Intermediate Leadership Development / Mentor Training
The Authority issue

	Driving
	Restraining

	
	




















2) ISSUES RELATED TO INTIMACY:  it is important that you know about your tendencies to merge with others and the other side of the coin – your tendencies to isolate yourself.

Use the force field to define the driving and restraining forces reflecting your here-and-now issues around intimacy and their potential impact on your ability to take up your member role in this context.

Force Field: Intermediate Leadership Development / Mentor Training
Intimacy 

	Driving
	Restraining

	



















	




















3) CONTAINING vs ACTING OUT:  are you familiar with your conflicts around containing vs. acting out?  If "containing", is the major focus of your SCT work at the present time, it might be better to work in a structure that is designed to meet that goal.  For example, work in a Container Training may be a good step for this type of work.

Use the force field to define the driving and restraining forces reflecting your here-and-now issues around "containing". 

Force Field: Intermediate Leadership Development / Mentor Training
Containing vs Acting Out

	Driving
	Restraining

	
	






















                     SCT® and Systems-Centered® are registered trademarks 
Of the Systems-Centered Training and Research Institute, Inc., a non-profit organization.
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